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54

SDELENI

Ministerstva zahraniénich véci

Ministerstvo zahrani¢nich véci sdéluje, ze dne 19. Gervna 1981 byla v Zenevé piijata Umluva & 154 o podpote
kolektivniho vyjednavani.

S Umluvou vyslovil souhlas Parlament Ceské republiky a prezident republiky Umluvu ratifikoval. Ratifi-
kaéni listina Ceské republiky byla uloZena u generdlniho feditele Mezindrodniho tfadu price, depozitife
Umluvy, 6. prosince 2017.

Umluva vstoupila v platnost na zékladé svého ¢lanku 11 odst. 2 dne 11. srpna 1983. Pro Ceskou republiku
vstoupila v platnost podle odstavce 3 téhoz ¢linku dne 6. prosince 2018.

Anglické znéni Umluvy a jeji preklad do Eeského jazyka se vyhlasuji soucasné.
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Convention 154

CONVENTION CONCERNING THE PROMOTION
OF COLLECTIVE BARGAINING

The General Conference of the International Labour Organisation,
Having been convened at Geneva by the Governing Body of the International
Labour Office, and having met in its Sixty-seventh Session on 3 June 1981, and
Reaffirming the provision of the Declaration of Philadelphia recognising "the
solemn obligation of the International Labour Organisation to further among the
nations of the world programmes which will achieve ... the effective recognition of
the right of collective bargaining”, and noting that this principle is "fully applicable
to all people everywhere”, and
Having regard to the key importance of existing international standards contained
in the Freedom of Association and Protection of the Right to Organise
Convention, 1948, the Right to Organise and Collective Bargaining Convention,
1949, the Collective Agreements Recommendation, 1951, the Voluntary
Conciliation and Arbitration Recommendation, 1951, the Labour Relations (Public
Service) Convention and Recommendation, 1978, and the Labour Administration
Convention and Recommendation, 1978, and
Considering that it is desirable to make greater efforts to achieve the objectives
of these standards and, particularly, the general principles set out in Article 4 of
the Right to Organise and Collective Bargaining Convention, 1949, and in
Paragraph 1 of the Collective Agreements Recommendation, 1951, and
Considering accordingly that these standards should be complemented by
appropriate measures based on them and aimed at promoting free and voluntary
collective bargaining, and
Having decided upon the adoption of certain proposals with regard to the
promotion of collective bargaining, which is the fourth item on the agenda of the
session, and
Having determined that these proposals shall take the form of an international
Convention,

adopts this nineteenth day of June of the year one thousand nine hundred and

eighty-one the following Convention, which may be cited as the Collective Bargaining

Convention, 1981:

PART |. SCOPE AND DEFINITIONS

Article 1
1. This Convention applies to all branches of economic activity.
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2. The extent to which the guarantees provided for in this Convention apply to the
armed forces and the police may be determined by national laws or regulations or

national practice.
3. As regards the public service, special modalities of application of this Convention
may be fixed by national laws or regulations or national practice.

Article 2
For the purpose of this Convention the term “collective bargaining” extends to all
negotiations which take place between an employer, a group of employers or one or
more employers' organisations, on the one hand, and one or more workers'
organisations, on the other, for—
(a) determining working conditions and terms of employment; and/or
(b) regulating relations between employers and workers; and/or
(c) regulating relations between employers or their organisations and a workers'
organisation or workers' organisations.

Article 3

1. Where national law or practice recognises the existence of workers'
representatives as defined in Article 3, subparagraph (b), of the Workers'
Representatives Convention, 1971, national law or practice may determine the extent
to which the term “collective bargaining” shall also extend, for the purpose of this
Convention, to negotiations with these representatives.

2. Where, in pursuance of paragraph 1 of this Article, the term “collective bargaining”
also includes negotiations with the workers' representatives referred to in that
paragraph, appropriate measures shall be taken, wherever necessary, to ensure that
the existence of these representatives is not used to undermine the position of the
workers' organisations concerned.

PART Il. METHODS OF APPLICATION

Article 4
The provisions of this Convention shall, in so far as they are not otherwise made
effective by means of collective agreements, arbitration awards or in such other
manner as may be consistent with national practice, be given effect by national laws
or regulations.

PART lIl. PROMOTION OF COLLECTIVE BARGAINING

Article 5
1. Measures adapted to national conditions shall be taken to promote collective
bargaining.
2. The aims of the measures referred to in paragraph 1 of this Article shall be the
following:
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(a) collective bargaining should be made possible for all employers and all groups of
workers in the branches of activity covered by this Convention;

(b) collective bargaining should be progressively extended to all matters covered by
subparagraphs (a), (b) and (c) of Article 2 of this Convention;

(c) the establishment of rules of procedure agreed between employers' and workers'
organisations should be encouraged;

(d) collective bargaining should not be hampered by the absence of rules governing
the procedure to be used or by the inadequacy or inappropriateness of such rules;
(e) bodies and procedures for the settlement of labour disputes should be so
conceived as to contribute to the promotion of collective bargaining.

Article 6
The provisions of this Convention do not preclude the operation of industrial relations
systems in which collective bargaining takes place within the framework of
conciliation and/or arbitration machinery or institutions, in which machinery or
institutions the parties to the collective bargaining process voluntarily participate.

Article 7
Measures taken by public authorities to encourage and promote the development of
collective bargaining shall be the subject of prior consultation and, whenever
possible, agreement between public authorities and employers' and workers'
organisations.

Article 8
The measures taken with a view to promoting collective bargaining shall not be so
conceived or applied as to hamper the freedom of collective bargaining.

PART IV. FINAL PROVISIONS

Article 9
This Convention does not revise any existing Convention or Recommendation.

Article 10
The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 11
1. This Convention shall be binding only upon those Members of the International
Labour Organisation whose ratifications have been registered with the Director-
General.
2. It shall come into force twelve months after the date on which the ratifications of
two Members have been registered with the Director-General.
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3. Thereafter, this Convention shall come into force for any Member twelve months
after the date on which its ratification has been registered.

Article 12

1. A Member which has ratified this Convention may denounce it after the expiration
of ten years from the date on which the Convention first comes into force, by an act
communicated to the Director-General of the International Labour Office for
registration. Such denunciation shall not take effect until one year after the date on
which it is registered.

2. Each Member which has ratified this Convention and which does not, within the
year following the expiration of the period of ten years mentioned in the preceding
paragraph, exercise the right of denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may denounce this Convention at the
expiration of each period of ten years under the terms provided for in this Article.

Article 13

1. The Director-General of the International Labour Office shall notify all Members of
the International Labour Organisation of the registration of all ratifications and
denunciations communicated to him by the Members of the Organisation.

2. When notifying the Members of the Organisation of the registration of the second
ratification communicated to him, the Director-General shall draw the attention of the
Members of the Organisation to the date upon which the Convention will come into
force.

Article 14
The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article
102 of the Charter of the United Nations full particulars of all ratifications and acts of
denunciation registered by him in accordance with the provisions of the preceding
Articles.

Article 156
At such times as it may consider necessary the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision in whole or in part.

Article 16
1. Should the Conference adopt a new Convention revising this Convention in whole
or in part, then, unless the new Convention otherwise provides:
(a) the ratification by a Member of the new revising Convention shall ipso jure involve
the immediate denunciation of this Convention, notwithstanding the provisions of
Article 12 above, if and when the new revising Convention shall have come into
force;
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(b) as from the date when the new revising Convention comes into force this
Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for
those Members which have ratified it but have not ratified the revising Convention.

Article 17

The English and French versions of the text of this Convention are equally
authoritative.
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PREKLAD

Umluva §. 154

UMLUVA O PODPORE
KOLEKTIVNIHO VYJEDNAVANI

Generalni konference Mezinarodni organizace prace,
ktera byla svoldna Spravni radou Mezinarodniho Ufadu prace do Zenevy
a tam se sesla dne 3. ¢ervna 1981 na svém 67. zasedani;
znovupotvrzujic ustanoveni Filadelfské deklarace uznavajici ,slavnostni
zavazek Mezinarodni organizace prace podporovat mezi narody svéta
uskutec¢néni pland, jejichz cilem je skuteéné uznani prava na kolektivni
vyjednavani" a jsouc si védoma, Ze tuto zasadu ,lze plné vztahnout na
v8echny narody svéta”;
majic na zieteli rozhodujici vyznam mezinarodnich norem obsazenych
v leuvé o svobodé sdruzovani a ochrané prava organizovat se z r. 1948,
vUmluvé o pravu organizovat se a kolektivné vyjednavat z r. 1949,
v Doporuc¢eni o kolektivnich smiouvach z r. 1951, v Doporuéeni
o dobrovolném smir&im a rozhod&im Fizeni z r. 1951, v Umluvé a Doporuéeni
o pracovnich vztazich (vefejné sluzby) z r. 1978 a v Umluvé a Doporudeni
o spravé prace z r. 1978; '
domnivajic se, Ze je zadouci vyvinout vétsi Usili k dosazeni cil( téchto norem
a zejména vSeobecnych zasad obsaZenych v &lanku 4 Umluvy o pravu
organizovat se a kolektivné vyjednavat z r. 1949, a v bodé 1 Doporuceni
o kolektivnich smlouvach z r. 1951;
domnivajic se v disledku toho, Ze by tyto normy mély byt dopinény vhodnymi
opatfenimi zalozenymi na téchto normach a urenymi k podpofe svobodného
a dobrovolného kolektivniho vyjednavani;
rozhodnuvsi pfijmout nékteré navrhy tykajici se podpory Kkolektivniho
vyjednavani, jeZ jsou ¢tvrtym bodem jednaciho pofadu zasedani;
stanovivsi, Ze tyto navrhy budou mit formu mezinarodni imiuvy,

pfijima dne 19. &ervna 1981 tuto Umluvu, ktera mdze byt oznadovana jako Umluva

o kolektivnim vyjednavani, 1981:

CAST |. PUSOBNOST A DEFINICE

, Clanek 1
1. Tato Umluva se vztahuje na vSechna odvétvi hospodarské Cinnosti.
2. Nakolik se zaruky stanovené v této umluvé vztahuji na ozbrojené sily a policii,
muzZe byt vymezeno vnitrostatnim zakonodarstvim nebo vnitrostatnimi zvyklostmi.
3. Pokud jde o vefejnou sluZbu, zvlastni zplisoby provadéni této umluvy mohou byt
stanoveny vnitrostatnim zakonodarstvim nebo vnitrostatnimi zvyklostmi.
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Clének 2

Pro ugely této Umluvy vyraz ,kolektivni vyjednavani se vztahuje na vSechna
vyjednavani mezi zaméstnavatelem, skupinou zameéstnavatelll nebo jednou nebo
nékolika organizacemi zaméstnavatell na jedné strané a jednou nebo nékolika
organizacemi pracovnikll na strané druhé, jejichz uéelem je

a) stanovit pracovni podminky a podminky zaméstnavani; a, popf. nebo

b) upravit vztahy mezi zaméstnavateli a pracovniky; a, popf. nebo

c) upravit vztahy mezi zaméstnavateli a jejich organizacemi a jednou nebo

nékolika organizacemi pracovniku.

Clének 3

1. Pokud vnitrostatni zakon nebo vnitrostatni zvykiosti uznavaji existenci zastupci
pracovnik(, jak jsou definovani v ¢lanku 3 pismena b) Umluvy o zastupcich
pracovnikli, 1971, vnitrostatni zakon nebo vnitrostatni zvyklosti mohou stanovit,
nakolik vyraz ,kolektivni vyjednavani ma pro Gcely této umiuvy rovnéz zahrnovat
vyjednavani s témito zastupci.

2. Pokud podle odstavce 1 tohoto &lanku vyraz ,kolektivni vyjednavani* zahrnuje
rovnéz vyjednavani se zastupci pracovnikl zminénymi vtomto odstavci, maji byt
u¢inéna, kdykoli je toho tfeba, vhodna opatfeni, aby se zajistilo, Ze existence téchto
zastupcli nemuze slouzit k oslabeni postaveni za¢astnénych organizaci pracovniki.

CAST il. ZPUSOBY PROVADENI

Clének 4
Pokud provadéni této Uumluvy neni zaji§téno kolektivnimi smliouvami, rozhod¢imi
vyroky nebo jinym zplUsobem odpovidajicim vnitrostatnim zvyklostem, ma se tak stat
vnitrostatnimi pravnimi pfedpisy.

Clének 5
1. Za ucelem podpory kolektivniho vyjednavani je tfeba pfijmout opatieni
pfizplisobena vnitrostatnim podminkam.
2. Cile opatfeni zminénych v odstavci 1 tohoto ¢lanku budou tyto:

a) kolektivni vyjednavani by mélo byt umoznéno véem zaméstnavatelim a véem
skupinam pracovnik( v odvétvich ¢innosti uvedenych v této umiluvé;

b) kolektivni vyjednavani by se mélo postupné rozsifit na vSechny otazky
uvedené pod pismeny a), b) a ¢) ¢lanku 2 této umluvy;

c) mélo by se podporovat stanoveni procesnich pfedpist dohodnutych mezi
organizacemi zaméstnavatelll a pracovnikd;

d) kolektivni vyjednavani by nemélo byt znemoZzfiovano nedostatkem pfedpisi
upravujicich jeho priibéh nebo tim, Ze takové predpisy jsou nedostadujici nebo
nevhodné;

e) organy a fizeni pro urovnani pracovnich sporli by mély byt pojaty tak, aby
pfispivaly k podpofe kolektivniho vyjednavani.
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Clének 6
Ustanoveni této Umluvy nebrani fungovani soustav pracovnich vztahl, pfinichz
dochazi ke kolektivnimu vyjednavani vramci smiriho a, popf. nebo rozhod&iho
fizeni nebo smir€ich a, popf. nebo rozhodé&ich instituci, jestlize se jich strany
kolektivniho vyjednavani dobrovoiné Ucastni.

Clanek 7
Opatieni u¢inéna vefejnymi organy k podpofe a prosazovani rozvoje kolektivniho
vyjednavani budou prfedmétem predbéznych porad a pokud mozno dohod mezi
vefejnymi organy a organizacemi zameéstnavatell a pracovnik(.

Clanek 8
Opatieni u¢inéna na podporu kolektivniho vyjednavani nemohou byt pojata nebo
provadéna zplsobem, jenz by byl na pfekazku svobodé kolektivniho vyjednavani.

CAST Ill. ZAVEREGNA USTANOVENI

Clanek 9
Tato Umluva nereviduje Zzadnou dosavadni tmluvu nebo doporuéeni.

, Clanek 10
Formalni ratifikace této Umluvy budou oznameny generalnimu fediteli Mezinarodniho
Uradu prace k registraci.

] Clanek 11
1. Tato Umluva zavazuje toliko ¢lenské staty Mezinarodni organizace préace, jejichz
ratifikace byla zaregistrovana generalnim feditelem.
2. Tato Umluva nabude G&innosti 12 mésich poté, kdy generalni feditel zaregistroval
ratifikace dvou Clenskych stati. )
3. Pro kazdy dal$i ¢lensky stat poté tato Umluva nabude Géinnosti 12 mésici od
data, kdy byla zaregistrovana jeho ratifikace.

Clanek 12
1. Kazdy ¢lensky stat, ktery ratifikoval tuto Umluvu, miZe ji vypovédét po uplynuti
deseti let ode dne, kdy tato Umluva poprvé nabyla G&innosti, pisemnym sdélenim
generalnimu fediteli Mezinarodniho ufadu prace, ktery je zapiSe. Vypovéd nabude
ucinnosti jeden rok po dni, kdy byla zaregistrovana.
2. Kazdy &lensky stat, jenz ratifikoval tuto Umluvu a ktery nepouZije prava vypovédét
ji podle tohoto ¢&lanku béhem roku nasledujiciho po uplynuti obdobi deseti let, jak
uvedeno v pfedchozim odstavci, bude vazan umluvou na dalSi desetileté obdobi
a poté ji bude moci vypovédét vzdy po uplynuti desetiletého obdobi za podminek
uvedenych v tomto &lanku.
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Clanek 13
1. Generalni feditel Mezinarodniho Gfadu prace oznami véem délenskym statim
Mezinarodni organizace prace registraci v8ech ratifikaci a vypovédi, které mu
¢lenové organizace oznami.
2. Az bude generalni feditel oznamovat &lentim registraci druhé ratifikace, upozorni
¢lenské staty Organizace na datum, kdy tato Umluva nabude Gg&innosti.

Clanek 14
Generélni feditel Mezinarodniho Ufadu prace oznami generalnimu tajemnikovi
Spojenych narodl k zapisu podle ¢lanku 102 Charty Spojenych narodl Uplné udaje
o vSech ratifikacich a vypovédich, které zapsal podle ustanoveni pfedchozich &lankd.

Clanek 15
Vzdy, bude-li to povaZovat za nutné, Spravni rada Mezinarodniho ufadu prace
predloZi generaini konferenci zpravu o provadéni této Umluvy a pfezkouma, zda je
vhodné dat na porad jednani generalni konference otazku jeji Uplné nebo &astetné
revize.

Clének 16
1. Pfijme-li generalni konference novou Umluvu revidujici Upiné nebo &asteéné tuto
Umluvu a neustanovi-li nova Gmluva jinak:

a) ratifikace nové revidujici umluvy Elenskym statem zpUsobi ipso iure okamzZitou
vypovéd této Umluvy bez ohledu na ustanoveni ¢lanku 12, a to s vyhradou, ze
nova revidujici mluva nabude uginnosti,

b) od doby, kdy nova revidujici tmluva nabude Gginnosti, tato Umluva pfestane byt
¢lenskym statim oteviena k ratifikaci.

2. Tato Umluva v8ak zUstane v platnosti co do formy a obsahu pro ty ¢lenské staty,
které ji ratifikovaly a které neratifikovaly revidujici amluvu.

~ Clének 17
Anglické a francouzské znéni této Umluvy jsou stejné rozhodné.



